
Executive Committee Meeting Report 
December 10, 2025 | 11:30 am 

Virtually via Microsoft Teams   & In person: 
BRPELS Office 
605 11th Ave SE 
Olympia, WA, 98501 

Committee: Doug Hendrickson, PE, Board Chair 
Mike Harney, PE, Vice Chair 
Marjorie Lund, PE, SE, Past Chair 

Support staff: Kristina Horton, PLS, Deputy Director 
Mackenzie Wherrett, Executive Assistant 
Bryce Dickison, Administrative Assistant 
Shanan Gillespie, Regulatory Program Manager (MS Teams) 
Greg Schieferstein, Communication Manager 
Kevin Ballard, Internal Control Manager (MS Teams) 
Ian Shelley, Sr. Financial Consultant (MS Teams) 
Elizabeth Lagerberg, AAG (MS Teams) 

Guest: Jon Warren, PLS 
Matt Rasmussen, PE, PLS 
Maureen Jackson, PE 
Kevin Van De Wege (MS Teams) 

Discussion topics 

• Financial Report (Ian)

Mr. Shelley detailed the financial report provided in the committee packet and was

available for questions.

• Chapter 18.43 RCW Update (Kevin V/Shanan)

Mr. Van De Wege gave an update on Chapter 18.43 RCW and legislative activities. The

agency will be issued a bill number soon. Mr. VanDeWege will continue monitoring SB

5729 which will resume in the 2026 legislative session. Mr. VanDeWege is additionally

watching for a bill regarding the architects’ practice act. Mr. VanDeWege mentioned

that he and Mr. Fuller are exploring mentorship programs. Ms. Gillespie will continue

to track deadlines for filing rules changes.

• Internal Legislative Tracking Process (Shanan)

Ms. Gillespie covered the current internal process for the agency to track legislation.



• Succession Planning

Mr. Hendrickson led conversation about succession planning. The committee brought
forward ideas and thoughts for board staff to consider when preparing to recruit for
the Director position when Director Fuller retires in January 2027. The committee
would like to learn more about if the Director position must be posted and advertised,
or if the position can be appointed.

Action Item: Ms. Horton will meet with Mr. Hendrickson, Mr. Harney, and Ms. Lund in 
late January to discuss expectations for the Deputy Director and Director. 
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